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LC 4003 Advanced Integrated English Language Skills Development
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Contents and activities emphasizing on the integration of 4 skills: listening, speaking,
reading, and writing, which allow students to develop English language skills for in-class presentation,

writing a summary, report, and research. A lecturer will assign the appropriate group works.

N 4012 MSTRULETUMTWAIUININYENWIBINWUUUYTUINT 3 (3-0-6)
LC 4012 Remedial Integrated English Language Skills Development
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Practicing and remedying listening, speaking, reading and writing skills for
students who still lack a skill in LC 4002 Integrated English Language Skills Development
for the development in English language for communication by individual teaching and

training.
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LC 6000  Advanced Reading and Writing in English for Graduate Studies
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Revision of techniques necessary for academic reading and writing in English,
consisting of sentence structure, general and technical vocabulary, internal connection

ofcontents in paragraphs and stories.
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LC 6001 Remedial Advanced Reading and Writing in English for Graduate Studies
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Additional reading practice and remedial reading and writing in English for
students who still lack a skill in LC 6000 for the development in reading and writing in

academic English by individual teaching and training.
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PA 8000  Contemporary Public Management Theories
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A study of philosophy, concept, theory, and research related to public management,
consisting of fundamentals of good governance and public management with the emphasis on public
interest, equality, and social justice. A study of evolution and dynamic of contemporary public
management, consisting of concepts and researches on new public governance and digital
government for the effectiveness and efficiency in public innovation, the relationships between
politics and public management, the interaction between public sector, private sector and civil
society on public services, the knowledge integration of interdisciplinary studies on public
management, the synthesis of knowledge and new paradigm of public management in the Thai

society and international context.
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56 8001  MTIATIZNDIANITUATNITIANTS 3 (3-0-6)
PA 8001  Analysis of Organization and Management
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A study of analytical techniques and theories, as well as researches to comprehensively
understand an organization and management, consisting of the analyses of strengths and weaknesses of
an organizational structure and management, team, behavior and culture, leadership, plans and strategies,

operational procedures, effectiveness and efficiency, information technology, conflicts, environment,

market, consumer behavior, success and failure, etc.

57 8002 miﬁmsw%"wmﬂiwwélﬁammﬁwﬁﬂ 3 (3-0-6)
Human Resource Management for Excellence
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A study of concepts, principles, as well as researches on contemporary human resource
management, with the emphasis on human factors, management and utilization of human resource
for highest possible benefits; an analysis of the connection between organizational strategies and
human managerial strategies, from the strategic planning, management, human resource
management, to the external environment changes that influence the internal organization changes,

to enhance the competency in management and operation.

5/ 8003  ANSUIMINITRUNITARILLALTZUUADNUUNITNY 3 (3-0-6)

Fiscal and Financial Systems and Institution Management
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A study of theories, concepts, and researches on fiscal and financial management, the
country’s fiscal and financial structures, the government’s revenue and expenditure structure,
directions and limitations in executing the government’s fiscal and financial policies in the
globalization era, with the emphasis on public expenditure policy, tax policy, public debt, interest
rate policy, and currency and foreign exchange rates, to stimulate the domestic and international
economic growth and stability, and income distribution; a study on the significance of financial
institutions system on the country development , and the role of Bank of Thailand in governing the

system of financial institutions.
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PA 8004  Public Policy Analysis
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A study of concept on public policy, policy science, types of public policy, models of
public policy, as well as a study of the process of public policy analysis, consisting of problems of
public policy, policy alternatives, policy enforcement, policy implementation, and policy assessment;
analytical techniques of strengths and limitations of public policy, as well as examples of public
policy researches that synthesize and explain the knowledge in the Thai society context.
(2) w132 08UTDIY
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PA 8100  Philosophy of the Social Science
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A study of philosophy and assumption of empirical social science research, with
an emphasis on general theory building, elements of theory, hypothesis testing based on
empirical research, inductive and deductive reasoning, and roles of values on research

methodology.
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PA 8101 Quantitative Research Methods |
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A study of public administration research methodology, research process,
variable and measurement, measurement development, reliability and validity tests of
measurement, sources of data, data collection, techniques in data presentation,including
descriptive statistics and inferential statistics such as chi-squared tests, t-tests, ANOVA, and

simple correlation and regression.
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PA 8102 Quantitative Research Methods I
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A study of advanced statistical techniques, including Linear Regression Models,
Non-Linear Regression Models, with an emphasis on the model development that can solve
the potential problems with Ordinary Least Squares (OLS), for instance, using 2SLS to
handle an endogeneity problem, especially using panel data and time-series data; an
advanced factor analysis for a more complicated empirical model by using non-linear
regression models; an interesting and important model to infer binary dependent

variables, such as Logistic Regression Model, and Multiple Logistics Regression Model. In

addition, some statistical techniques such as factor analysis, discriminant analysis, and

Structural Equation Modeling (SEM) are included.
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PA 8103  Qualitative Research Methods
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A study of qualitative research philosophy, assumption, and approach with an emphasis

on interpretation and comparison techniques, as well as data analysis techniques in historical
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research; a study on the relationship between qualitative research and quantitative research, and
recommendation on mixed research methods. A study with an emphasis on qualitative research
techniques, such as documentary research, participant observation, in-depth interview, historical

research, oral history, and focus group interview.
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57 8401 nagMSluNsUTIIMINeNIUY e 3 (3-0-6)
PA 8401  Strategic Human Resource Management
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A study on concepts, theories and proactive and reactive strategic human resource
management, an organizational analysis for an appropriate selection of strategic human
resource management, creating the connection between business strategy and human
resource strategy, as well as the integration of strategic human resource management on
various human resource management processes, from planning, recruitment and
potentiality development of human resource, motivation and assessment, roles of human
resource department and line managers who have a crucial influence on the success of a

strategy.

37 8402 BIANITUINANTITEUSLALMILUUANTTOUL 3 (3-0-6)
PA 8402 Organization Learning and Competency Modeling
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A study on concepts and approaches of empirical research, criticism on definition,
elements and characteristics of organization learning, significant roles of organization learning on
change management for the development of competitive advantage, approaches in developing a
system and tool for oreanization learning development, examples of good practices by domestic and
international public and private organization. A study on concepts and researches of contemporary
empirical research on development and roles of analysis and scope of core competency to create
the human resource management system and activities, as well as related key success and failure

factors.

37 8403 MIUSMINSNENTUYBIUSHRUAIIITNIES ALY 3 (3-0-6)
PA 8403 Contemporary Issues and Challenges in Human Resource Management
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A study on contemporary challenges in human resource management. As an organization
is in the dynamic and competitive environment, the utilization of existing resources in creating
opportunities for success normally focus on the problem solutions. Human resource management is
then the managerial challenges that require the adaptation to changes. A study and analysis on
various contemporary issues and challenges, such as quality of working life, innovation and
technology to enhance the working efficiency, the diversity of human resources, security and hygiene,

strategic compensation management, succession planning management, leadership development,

performance and change management, etc.
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PA 8601  Policy Implementation and Evaluation
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A study on important domestic and international concepts and researches related to policy
implementation and their success and failure factors, competency of responsible organization, as well as
resources necessary for policy management, and problems and challenges of policy implementation.
A study on policy/ project evaluation, conceptual framework and methods in evaluating policy/project,
and evaluation of the policy/ project performance, as well as problems and challenges of policy/ project

evaluation.

371 8603 ATIATIEVUlEUIENIRULAZAIIARS 3 (3-0-6)
PA 8603  Fiscal and Monetary Policy Analysis

Anvfaufanguiuasauideingg Mifedesiuulovemstuuasmsndslaeitufnui
unumveszuialunsliuleuisnsadauazulovisnisiuioidmanglumsfamdueingg wu ns
daasunsasAulanuATegie N1sinvIadssnINMIRATEERY NMsuAdymianueInau 1N 529y
yelakazn1sinnsuleuvieiuguairinara UmuvesUsemendnall Aasn M AaeAIUANYIAINANIENU Vs
TamAfatuaznmsnungumaarsgiasswisssmadeulsuisnisdusazmsadenislulssina s
Jamuierivganisiiseiiusenitslszimanisldulsuissasuaniydsuiieufuiaiesninues
AANS15EIUTENINUTEINA

A study on concepts, theories and researches on fiscal and monetary policies, with an
emphasis on the role of the government in implementing fiscal and monetary policies aiming for
various development, such as economic growth promotion, economic stabilization, poverty
reduction, income distribution, and the balanced demand and supply policy management; a study
of the impact of globalization, the economic integration based on the domestic fiscal and monetary
policies, international balance of payment, and the implementation of the exchange rate policy to

stabilize the international balance of payment.
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PA 8604  Development Policy and Strategy in Global Change and Dynamism
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A study on concepts, theories and models of the development policy and strategy in
the global change and dynamic context, with the emphasis on the analysis of institutional
development and mechanism, process and interaction of development policy and strategy to achieve
the sustainable development, as well as the impact of geopolitical change and dynamism, and the
global trends on development policies and strategies, such as socioeconomic, education, public
health, good governance and human security, trade and investment, energy and environment
stability, and other issues of the development policy agenda according to the partnerships with the
United Nations, as well as the integration and partnerships on the country and region development

in the new era.
(3) #1913 UeANITIANITNIATTHATAIALBNYU (Public and Private Management)

56 8801  MITUIMINIHULAZNIIAAIANITNY 3 (3-0-6)
PA 8801  Financial Management and Financial Market
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A study on concepts, theories, and researches related to financial management,
fundraising, debt management, project investment, investment in financial instruments, merger and
acquisition, and financial analysis, as well as an understanding in structure, roles and mechanism of
financial market and capital market, including governing and developing financial market and capital

market, and financial instruments.
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PA 8803  Public, Private, and Civil Society Partnerships
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A study on public, private and civil society partnerships concepts, designing process,
implementation, monitoring, types of partnerships, related benefits and risks, various partnerships
including transportation, infrastructure, education public health, etc. experiences and cases in
Thailand and foreign countries, challenges and impacts of partnerships, as well as the establishment

of successful public, private and civil society partnerships strategies.
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A study on theories and concepts on private sector policy under the government policy,
state and society policy, government regulations, government economic intervention, industrial
policy, science and technology promotion policy to enhance the competitiveness and sustainability
development of the country, innovation promotion policy, creative economy policy, as well as
corporate competitiveness promotion and corporate governance policy, and policy implementation.
A study on roles of CEO in public, private, and state enterprise sectors in establishing strategies and
policies under the politic, social, economic, legal, and the government’s policy frameworks for the
corporate success, with the consideration on various factors including trading, financial and economic

agreements.
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Workshops organized for groups of students to address topics of interest and under
supervision of experienced scholars, offering additional knowledge and learning in topics of public
adminatration management. The topics should focus on specific management problems and methods
used to overcome them, or analyze the factors influencing management performance. Students are

encouraged to apply concepts and models studied in the program to real life management situations

and are expected to develop topics and aspects within the group.
4) Ingiwus
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PA 9900 Dissertation

AnwariannUsziuddeauulenigasisas NsUsmImsnensuyed n1sians
nassuazaAenyueg1nduszuy dnAnyilaniauainsaluniaszd duasisi Lasns
Usggnaldesdmnuinissguszmaumansunsdninineinusedaduszuuazliumsgiuny
MEMINeNTITeesUsEmaumans uisadeuunanuanauinginusidaunw ua
annsaffunluinsasvsedsiuimadnnisiifnssunisnieuenunsaundunses (Peer Review)
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A systematic study and development of research on public policy, human resource
management, public and private management. A student presents the analytical and synthetical
competencies, and applies the public administration knowledge on the systematic and

standardized dissertation development according to the public administration research
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principles, as well as writes high quality dissertation, and publishes in well-accepted academic

journal or publicationsvia the peer review by external committee.
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NaN13L38u31A1AN I (Expected Learning Outcomes)

ELO 1: efwemdnnsuageuiseivine seuld

ELO 1: Being able to explain principles and knowledge of a learmed subject

ELO 2: haniineniuiaesdlesuleuideluvsuldlumiddatiainauasannm

ELO 2: Apply research methodologies and tools in quantitative and qualitative researches

ELO 3: Fnsieriednalusvuvkazannsathnnuiiuisussmaumansuysannmsidionlesiy

ELO 3: Analyze and integrate PA-course related knowledge systematically

T
1 o

ELO 4: dupsigviniuniuanus wieiiaueddnindndudensimundseina
ELO 4: Combine and synthesize knowledge to present new findings necessary for the country

development

ELO 5: adassAuinnssumminnuiuaeanunnnusglsemauaans

ELO 5: Create innovative public administration knowledge and concept

ELO 6: Haneihfianunsnadafdusiug Usengi UfdRmuvanansssy Sesssaluuiunveanis
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under the academic and professional context.

ELO 6: Possession of leadership traits that createmorally and ethically behavioral interaction

pgadUsEANS AN

and others

ELO 7: TAnnuAnsiauasiassn a1unsanneunudiuugdaunnsosidmansenusenunuazdnsiuld

ELO 7: Being creative and able to plan the improvement that efficiently influences one’s self

FLO 8: annsainadulpedandnanudusssunazanusuiinveusadany

ELO 8: Able to make afair and socially responsible assertion
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